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1. Purpose 
ASep Healthcare is committed to combatting modern slavery in all its forms, as outlined in the UK 
Modern Slavery Act 2015, and ensuring that all our business operations are free from slavery and 
human trafficking. This document outlines the policies and procedures uses to ensure compliance.  

 

Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, such 
as slaver, servitude, forced and compulsory labour and human trafficking, all of which have in 
common the deprivation of a person's liberty by another in order to exploit them for personal or 
commercial gain. We have a zero-tolerance approach to modern slavery, and we are committed to 
acting ethically and with integrity in all our business dealings and relationships, and to implementing 
and enforcing  

effective systems and controls to ensure modern slavery is not taking place anywhere in our business 
or in any of our supply chains. 

2. Nature of Business 
ASep Healthcare Limited’s business focus is on the design, manufacture and supply of class 1, non-
sterile medical devices; Single-use tourniquets for blood collection.  

3. Scope of the Policy 
 

3.1. This guideline applies to employees, contractors, consultants, temporary and other workers, 

including all personnel affiliated with third parties. This guideline applies to all passwords including 
but not limited to user-level accounts, system-level accounts, web accounts, e-mail accounts, screen 

saver protection, voicemail, and local router logins. 
 

3.2. Geographic Locations: 
This policy applies to ASep’s direct location; 18 Tapton Way, Wavertree Business Village, Liverpool L13 

1DA and to critical suppliers and contractors within the UK.  
 

3.3. Remote Workers. This policy applies to staff and contractors working from home or at other locations 

globally. 
 

3.4. Exclusions: 
None. 

4. Supply Chain 

ASep Healthcare is committed to ensuring transparency in our business and our approach to tackling 
modern slavery throughout our supply chains which is consistent with our disclosure obligations under 
the Modern Slavery Act 2015 (the Act). We expect the same high standards from all of our contractors, 
suppliers and other business partners, and as part of our contracting processes, we include specific 
prohibitions against the use of forced, compulsory or trafficked labour, or anyone held in slavery or 
servitude, whether adults or children, and we expect that our suppliers will hold their suppliers to the 
same high standards.  

Our company is made up of one limited company with no subsidiaries. ASep designs and is the legal 
manufacturer of its products and works with third party contract manufacturers who order the raw 
materials for them from tier 2 suppliers. Raw Materials are sourced in the UK. Manufacturing is 
performed in the UK. 

As a provider of Class 1 Medical Devices (tourniquets) we operate in regulated markets in the private and 
public sectors. Our employees work in the UK and use third party distribution partners across other 
continents such as  

Asia, Africa, North America, South America and Australia.  

This policy has been published on behalf of the ASep Healthcare Limited.  

The policy applies to all persons working on behalf of ASep Healthcare Limited in any capacity, including 
employees at all levels, directors, officers, agency workers, seconded workers, volunteers, interns, 
agents, contractors, external consultants, third-party representatives and business partners.   
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All goods and services procured go through a central team, which is responsible for assessing the 
suitability and any associated risk of suppliers and ensuring the relevant due diligence checks are 
conducted. Preferred suppliers are also highlighted on a purchasing platform and the procurement team 
is responsible for maintaining awareness of preferred supplier relationships across the business. 
 

5. Roles and Responsibilities 

5.1. The board of directors has overall responsibility for ensuring this policy complies with our legal and 
ethical obligations, and that all those under our control comply with it. The compliance team have 
primary and day-to-day responsibility for implementing this policy, monitoring its use and 
effectiveness, dealing with any queries about it, and auditing internal control systems and 
procedures to ensure they are effective in countering modern slavery however ultimate 
responsibility for the implementation and compliance with this policy firmly remains with the CEO 
and board of directors.   

5.2. Management at all levels are responsible for ensuring those reporting to them understand and 
comply with this policy and are given adequate and regular training on it and the issue of modern 
slavery in supply chains.  

5.3. The CEO is responsible for implementation of the Policy. 

5.4. The Procurement Manager is responsible for internal compliance audits 

5.5. Individuals are responsible for their adherence to this policy. 

5.6. New employees or contractors should read this policy and confirm their understanding and 
compliance to the CEO and Office Manager. 

 
6. Policies in relation to Modern Slavery 

The following company policies support us in ensuring that modern slavery is not taking place in our 

supply chains or business:   

6.1. Compliance with Laws: Employees and Suppliers must comply with all applicable local and national 
laws and regulations, including those related to labour, human rights, and anti-slavery. 

6.2. Freedom of workers to terminate employment: 
ASep and its suppliers confirm that it is a fundamental legal right for employees to terminate 
employment. 

6.3. Freedom of Movement:  

6.4. No Forced Labour: Suppliers must not use forced, bonded, indentured, or slave labour.  
The following 11 indicators that highlight the circumstances where forced labour may be found: 

• Abuse of vulnerability 

• Deception 

• Restriction of movement 

• Isolation 

• Physical and sexual violence 

• Intimidation and threats 

• Retention of identity documents 
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• Withholding of wages 

• Debt bondage 

• Abusive working and living conditions 

• Excessive overtime 

6.5. Freedom of Association: Suppliers must recognize and respect any rights of workers to exercise 
lawful rights of free association, including joining or not joining any association. 

6.6. Prohibition of threats of violence, harassment and intimidation 

6.7. Prohibition of the use of worker-paid recruitment fees 

6.8. Prohibition of compulsory overtime 

6.9. Prohibition of child labour: Suppliers must not use child labour. They should only employ workers 
who exceed the greater of 16 years of age, or the applicable minimum work age under local laws, 
or the age for completing compulsory education. 

6.10. Prohibition of confiscation of workers original identification documents. 

6.11. Suppliers must agree to provide access to remedy, compensation and justice for victims of modern 
slavery within their organisation 

6.12. Equal Opportunities and Diversity Policy:   
Ensures appropriate procedures are in place to prevent any breaches to international human rights 
standards, including the United Nations’ Universal Declaration of Human Rights (UDHR), the 
International Labour Organisation (ILO) core conventions on Labour Rights, and the Act.  

6.13. These policies are available to all employees via our training portal and website. The policies are 
managed by the head of procurement and regulatory. Our company-wide risk management 
framework and reporting processes support the escalation of policy issues and the effective 
management of issues where identified in our business. 

7. Compliance with the Policy 

7.1.1. Employees must ensure they read, understand and comply with this policy. The prevention, 
detection and reporting of modern slavery in any part of our business or supply chains is the 
responsibility of all those working for us or under our control. You are required to avoid any activity 
that might lead to, or suggest, a breach of this policy. You must therefore notify your manager, 
compliance team or the CEO as soon as possible if you believe or suspect that a conflict with this 
policy has occurred or may occur in the future.  

7.1.2. You are encouraged to raise concerns about any issue or suspicion of modern slavery in any parts 
of our business or supply chains at the earliest possible stage. If you believe or suspect a breach of 
this policy has occurred or that it may occur, you must notify your manager or report it in 
accordance with our Whistleblowing Policy as soon as possible. 

7.1.3. If you are unsure about whether a particular act, the treatment of workers more generally or their 
working conditions within any tier of our supply chains constitutes any of the various forms of 
modern slavery, raise it with your manager or the compliance manager.  

7.1.4. We aim to encourage openness and will support anyone who raises genuine concerns in good faith 
under this policy, even if they turn out to be mistaken. We are committed to ensuring no one 
suffers any detrimental treatment as a result of reporting in good faith their suspicion that modern 
slavery of whatever form, is or may be taking place in any part of our own business or in any of 
our supply chains. 
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8. Communication and Awareness of this Policy 

8.1.1. Training on this policy, and on the risk our business faces from modern slavery in its supply chains, 
forms part of the induction process for all individuals who work for us, and regular training will be 
provided as necessary.  

8.1.2. Our zero-tolerance approach to modern slavery must be communicated to all suppliers, contractors 
and business partners at the outset of our business relationship with them and reinforced as 
appropriate thereafter. 

9. Breaches of this Policy 

9.1.1. Any employee who breaches this policy will face disciplinary action, which could result in dismissal 
for misconduct or gross misconduct. We may terminate our relationship with other individuals and 
organisations working on our behalf if they breach this policy. 

10. Updating this Policy 

10.1. ASep Healthcare will review and update this policy within six months of its financial year end and 
published on our web site in accordance with the requirements of the Modern Slavery Act 2015 

 

For and on behalf of  
ASep Healthcare Limited 
 
 

 
 
Ian Mawhinney 

Chairman and CEO 
30 January 2024 
 


